ROLE OF THE ETHICS COUNSELOR

Pursuant to regulation, each agency is required to have a designated agency ethics official who, on the agency’s behalf, is responsible for coordinating and managing the agency’s ethics program. In addition, the agency is authorized to designate officials who will provide ethics counseling to agency employees.

The following are examples of issues on which DSCP Ethics Counselors advise and assist employees: 

(1) Gifts from non-Federal sources;

(2) Gifts in the workplace;

(3) Initial ethics orientation for new employees, and annual ethics training for designated employees;

(4) Official relationships with, official support to, and personal participation in, non-Federal professional, scientific, technical and other associations;

(5) Review of Confidential Financial Disclosure Reports (OGE Form 450);

(6) Conflicts of interest issues;

(7) Job-hunting and post-Government employment restrictions; 

(8) Use of Government resources and time;

(9) Handling of non-public information;

(10) Use official position; and

(11) Outside employment and speaking, teaching or writing.

Disclosures made by an employee to an agency ethics official are not protected by an attorney-client privilege.  An agency ethics official is required by statute to report any information he or she receives relating to a violation of the criminal code, Title 18 of the United States Code.
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